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disqualified by the Human Resources Director
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]é) Promotional Eligibility for Police and Fire Employees.

1. Service lost by reason of a suspension for cause,
resignation with subsequent reinstatement or leave of
absence shall not count for the minimum period of service
set forth in the job specification for the position to which
promotion is sought.

2. Any employee who resigns and is not reinstated, or is
otherwise terminated from City service and is subsequently
appointed to a position in the City service shall not be
entitled to count for promotional purposes any service prior
to such resignation or termination. (Amended 10/04/94)
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APPROVED BY:

Replaces Ord 8064 5.1

Joyce Wilson, City Manager




Policy ID: Human Resources
Subject: Departmental Rules
Creation Date:

Revision Date:

Prepared By: n Human Resources Departme
Approved By: City Manager
Legal Review: John Batoon

Departmental Rul

L

II.

Replaces Ord 8064 5.2

TIreMp

ADMINISTRATIVE POLICIES AND PROCEDH RES

Policy:

e on a forty-hour

yees; required to comply with all time and
reporting procedures, including clocking in and
blished by the City Manager and as required by
partment Heads in accordance with operational
“or feasibility. Department Heads may require
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ssed 11/15/05)

b) Wage and hour equalization may be used for purposes of
overtime compensation within a pay period, as provided for
by the Fair Labor Standards Act, as amended.

E) Pursuant to and in compliance with Section 7 (K) of the
Fair Labor Standards Act, as amended, all City uniformed
firefighter personnel shall be on a work period of at least
seven, but not more than 28 consecutive days. (Amended
08/11/87 and 10/03/95)

Procedure:
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